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F O REWA RD BY T H E MIN IS T E R
This document highlights the vision, mission,
values, outcomes and strategies of the Department
in facilitating the priorities of Government in
public expenditure and financial management.
In this context, I am particularly pleased to note
that every effort is being made to have the key
objectives and strategies align with the O’Neill/
Abel Government’s developmental visions and
policy initiatives as well as within the overall
National Vision 2050 and other Development
Strategic Plans.

A

s enshrined in our Constitution, the
Government’s overall objective is to create
a society in which each citizen of Papua
New Guinea can have every prospect of a better
quality of life. The Department of Finance’s role
in contributing to this objective is to develop and
constantly improve the quality, transparency and
accountability of public financial management.
The Department of Finance is a key player in
making the aspirations of uplifting the living
standards of the majority of the country’s
population who reside in rural areas a reality.
While the National Government has been
impacted by a fall in revenue and had to adjust to
the new global conditions, I am delighted to see
the Department of Finance (DoF) undertaking a
strategic approach towards its core functions, roles
and responsibilities, including accommodating
additional functions and programs. It is widely
acknowledged that the Department is continuing
to perform creditably in this role through
its ongoing programs of reform to improve
the performance of accounting and financial
reporting and supporting frameworks to
effectively manage public resources.

The objectives and strategies in this Strategic
Plan provide a more immediate focus and will
continue to provide a clear sense of direction
and purpose for the Department, in supporting
key policy and governance frameworks as we
strive to continue to build on the public financial
management reforms of recent years. This is
an important transition period where Finance
has to do its utmost to ensure all Government
expenditures are properly planned and executed
with minimal wastage. I am convinced that the
DoF Strategic Plan 2018 – 2022 will successfully
guide the Department and the Government
through the current socioeconomic transition to
meet the aspirations of all Papua New Guineans.
I commend this Strategic Plan to all Department
of Finance staff and all our stakeholders.
God Bless.

Hon. James Marape MP
Minister for Finance

Sound financial management is critical to the
future development and growth of PNG. The
Department of Finance, as a central agency of
Government and custodian of the public purse,
has to play its role diligently and responsibly
in delivering services to the Government and
people.
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S TATEM ENT BY T H E S E C R E TA RY
to follow. 2017 also saw stronger partnering with
key central agencies, particularly Treasury, to
pursue whole-of-government PFM reforms. A
comprehensive review of procurement forged
ahead, and a review of all trust accounts and public
and statutory body’s non-tax revenue collection
systems and practices progressed, culminating in
the presentation of the Public Money Management
Regularisation Bill to Parliament.

I

t is my great privilege to be leading the
Department of Finance at such a challenging
and exciting time of reform, renewal and real
opportunity for transformational change in the
quality of public financial management (PFM) in
this country. There is scarcely an area anywhere
else in the public sector more central to ensuring
the successful delivery of some of the Government’s
biggest and most far-reaching reform agendas and
development objectives.
This Annual Management Report for 2017 provides
an opportunity to pause, to take stock and review
what progress has been made and where we need
to concentrate our efforts going forward. By any
measure, the Department made substantial progress
in 2017 in taking forward the Government’s PFM
reform agenda, as captured in the PEFA Road Map
2015-2018.
Major milestone reforms set out in the Road Map
that have been completed include a major update
and reform of the PFMA and the bringing up to
date of the Public Accounts. Continuing progress
with the rollout of the IFMS is also particularly
pleasing; after the project had been stalled for
many years the momentum started in earnest in
2016 and continued strongly in 2017. As at end
2017, the IFMS has been rolled-out to all national
departments, to 43 Government agencies in all, and
to six (6) statutory authorities.
A successful pilot in East New Britain Province has
been completed and the rollout will be extended to
all provincial and district finance offices in the year
ahead, with provincial and local-level governments

Increased use of technology and more efficient
ICT following a move to a managed services
arrangement for all aspects of our IT operations
will continue to underpin broader efficiencies as
well as greater transparency and accountability in
financial management.
Performance improvements, greater efficiencies
and growing capacity to push through and sustain
reform will be greatly assisted by the new structure
for the Department. As well as providing additional
resources to key operational areas, the restructure
significantly expands the department’s capacity to
invest in and promote the human capital of the
Department, its staff. New opportunities for training
and career development, improved processes for
recruitment and performance management and
more effective communication and reporting will
all support improved performance going forward.
I continue to greatly value and appreciate the
support and loyalty of the Department of Finance
staff as reform momentum continues to build.
Reform milestones have been reached through the
efforts of our staff, which I want to acknowledge.
With 400 staff in Head Office and 900 staff in the
provinces and districts, the Department is well
placed to continue to serve the people of Papua
New Guinea and to meet our mission to promote
the efficient, effective and ethical use of public
money in Papua New Guinea.

Dr. Ken Ngangan PhD CMA CPA
Secretary
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VISION
Our Vision is to provide and deliver prudent Public Financial Management and policy advice to
the Government of Papua New Guinea that enhances service delivery for the improvement of the
well-being for our people.

MISSION
Our Mission is to maintain our role in good governance for promoting transparency and
accountability whilst providing effective advice on managing public sector finances, and delivering
the cost-effective services.

VALUES
Our Values reflect that we are focussed on the ever-changing needs of Papua New Guineans
and support the Government in helping economic growth and improve the wellbeing of our
people. The values provide the foundation of the integrity and accountability framework for all
Department of Finance employees.
The values that underpin our work and our interactions are reflected in the acronym ‘SPEAR’:

‘ S P E
Service.
Professionalism.
Ethical.
Accountability.
Respectful.

A

R ’

We are committed to provide public financial management services.
We perform our functions in an impartial and professional manner.
We will have the highest ethical standards.
We are openly accountable for our actions.
We treat everyone with respect and courtesy, and are sensitive to the rich
cultural diversity of our people.
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OUR MAN D ATE
We are mandated to support the Government achieve its fiscal policy initiatives by:
•
Developing, formulating and providing financial policy advice;
•
Establishing and maintaining financial systems;
•
Developing financial accounting and information processing;
•
Managing accounting procedures;
•
Monitoring financial performance against budget; and
•
Ensuring compliance with legislated financial reporting of Government
expenditures.
We will fulfill our mandate and meet our core outcomes within the parameters of our legislation
and the approved policy determinations of the Government.
Key legislation that provide for our mandate are:
•
Public Finances (Management) Act 1995 (Revised 2016);
•
Organic Law on Provincial and Local Level Government; and
•
National Constitution
Key Government Policy Determinations and legislations that authorise the performance
and execution of our responsibilities include:
•
Public Service (Management) Act;
•
Public Service General Orders;
•
Fiscal Responsibility Act;
•
Appropriation Act;
•
Public Expenditure and Financial Accountability (PEFA) Road Map 2015 – 2018;
and
•
PNG Vision 2050 and other related Acts and policy Guidelines.
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OU R FU N CT I O N S , R O L E S A N D
R E SPO N SI BI L I T I E S
OPERATIONS WING
•

Financial Control Division
Timely and accurate monitoring and reporting of government receipts and payments
including prudent management of Government cash flows and ensure compliance to the
PFM Legal Framework.

•

Financial Management Improvement Program
Strengthen the Public Financial Management System, resulting in improved reporting,
enhanced controls, increased accountability, greater transparency and an enhanced
internal control environment across all levels of Government.

•

Financial Reporting and Compliance Division
Continue to enhance the government financial management framework and provide
timely and reliable reporting on government finances.

•

Payments Division
Streamlined and strengthened processes for managing and reporting on payments and
robust management of Public Service payroll monitoring and reporting.

STRATEGY & GOVERNANCE WING
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•

Internal Audit and Compliance Division
Improved public sector governance through the provision of effective audit services and
advice to all GoPNG agencies.

•

Financial Accountability and Inspection Division
Promoting good governance and its two pillars of accountability and transparency
through a comprehensive program of financial inspections and investigations. Also, to
strengthen and improve government financial management system relating to receipt and
expenditure of public monies and properties.

•

Provincial and District Financial Management Division
Effective accounting and financial management support to the sub national governments,
including continuous support to the rollout of the GoPNG Integrated Financial
Management System (IFMS).

•

Organisational Strategy Division
Develop and implement strategies to strengthen human capital, build skills, improve
communication and policy coordination to support stronger performance in core
departmental responsibilities.
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SUPPORT SERVICES WING
•

Corporate Services Division
Effective administrative support services including providing advice and reporting to the
Department of Finance and the Government.

•

Information and Communications Technology Division
Reliable and efficient IT systems and applications to support Departmental operations
and Whole of Government.

•

Non-Tax Revenue Division
Develop appropriate non-tax revenue policy, increase collections through improved
processes, provide timely reporting and rigorous follow-up on arrears.

OUR COR E O U TC O M ES
Our core outcomes are as follows:
1. Sound Public Financial Management framework that enhances service delivery by all levels of
Government so that all citizens benefit from the country’s economic growth and development.
2. Effective, efficient and reliable Public Financial Management systems and processes that
promote transparency, accountability and real time information about the use of public funds.
3. Participation in nation building by providing inclusive opportunities for our people through
the provision of effective and efficient public financial management.

OU R ST RAT E G I C O B J E C T I V E S
AN D ST RAT E G I E S
The 2018-2022 Strategic Plan communicates the Department of Finance’s undertakings to
strengthen the public financial management and reporting it to Parliament and the people of
Papua New Guinea. The Plan reflects the objectives and strategies that will be implemented by
Finance over the course of the term of Government to ensure we deliver on our mandate and
achieve our outcomes.
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OPERATIONS WING
Objectives

•

Financial Reporting & Compliance Division (FRCD)

•

Financial Controls Division (FCD)

•

Payments Division

•

Financial Management Improvement Program (FMIP)

Strategies

Objective 1

1. Continuously improve and raise
awareness of the PFM framework in all
Modernise and strengthpublic and statutory bodies.
en the Public Financial
2.
Develop a National Procurement Policy
Management (PFM)
framework.
Legal Framework.

FRCD & FMIP

Objective 2

1. Develop and implement an accounting
and reporting framework for public
Timely, accurate and
and statutory bodies that is compliant
informative reporting on
with the PFMA and International Public
government finances.
Sector Accounting Standards (IPSAS).
2. Work with internal and external partners
across government (e.g. PDFMD,
DPLGA, Development Partners, etc.) to
design and implement financial reports
that provide timely, reliable and relevant
information about the performance
of public-funded entities operating in
provinces and districts.
3. Establish a strong bank reconciliation
system and training program to
support the timely completion of bank
reconciliations by all public and statutory
bodies using the IFMS.

FRCD, FMIP, FCD
& PDFMD

Objective 3

FRCD

Effective and prudent
management of public
assets.

1. Develop and implement national
standards and procedures for the
recognition and maintenance of fixed
assets.

Objective 4

1. Implement a strong banking and
accounting
framework
for
the
Effective real-time maneffective and timely management and
agement of public monreconciliation of cash flows to agencies.
eys that is compliant with
2.
Strengthen the accounting and reporting
the PFM legal framework
systems for managing Trust Accounts
and supports the successensuring compliance with the PFMA
ful delivery of Governand other relevant legislation.
ment services.

10
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Division
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FCD

OPERATIONS WING
Objectives

•

Financial Reporting & Compliance Division (FRCD)

•

Financial Controls Division (FCD)

•

Payments Division

•

Financial Management Improvement Program (FMIP)

Strategies

Division

3. Develop and implement a monitoring
and reporting system that provides realtime analysis of public expenditure,
including oversight by Financial
Controllers operating centrally from
the Department.

Objective 5

1. Implement a risk management
framework to ensure that all personnel
Improved effectiveness of
emolument payments are lawful,
payroll and accounts payable
appropriately recognised in the
for the Department of Finance
financial statements of public and
and Whole of Government
statutory bodies, and compliant with
accounts.
GoPNG policies and regulations. The
framework will deal with:
• an assessment of payroll risks,
including process level risks, and
appropriate audit coverage of the
payroll system;
• system upgrades and change
controls for configuration changes
to Alesco or its replacement system;
• IT security policies that cover
payroll and related systems;
• the security arrangements for the
protection of payroll files and data;
• procedures
and
standard
documentation for processing
payroll;
• processes to ensure reconciliations
are conducted and reviewed in a
timely manner;
• management reporting to ensure
it remains relevant, timely and
appropriately utilised; and
• payroll staff qualifications, training
and performance standards; and
• appropriate performance targets
and indicators.
2. Streamline and strengthen processes for
managing accounts payable, including:
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OPERATIONS WING
Objectives

•

Financial Reporting & Compliance Division (FRCD)

•

Financial Controls Division (FCD)

•

Payments Division

•

Financial Management Improvement Program (FMIP)

Strategies
•

•

Review of roles and responsibilities of all staff
involved in requisitioning, procurement
and payments processing to improve work
flows, internal controls and alignment with
IFMS work flows.
Develop, document and implement a
system for the effective management and
reconciliation of advances and acquittals
within IFMS.

Objective 6

1. Implement the Sub-National Strategy for the
expansion of DoF PFM reforms to the provinces
A strong Public Financial
and districts, including:
Management system that
• Engage in Partnerships with Sub-National
supports service delivery to
Stakeholders to connect PFM reform with
our people in rural areas.
service delivery framework.
• Implement the Integrated Financial
Management System (IFMS), configured to
reflect the Public Finances (Management)
Act and related legislation
• Enhance controls, increase accountability,
transparency and strengthen the internal
control environment.
• Build PFM Capacity.

FMIP

Objective 7

FMIP

Implementation of
Public Expenditure &
Accountability (PEFA)
reforms at all levels of
Government.

12
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Division

1. Lead the monitoring and reporting of the
implementation of the PEFA Road Map 20152018.
2. Coordinate the completion of a PEFA repeat
assessment, including a sub-national pilot
assessment.
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•

STRATEGY &
GOVERNANCE WING
Objectives
Objective 1

Strong Public Financial
Management that improves
service delivery in provinces
and districts.

Objective 2

Well maintained infrastructure
to enable provincial and district finance offices to operate
effectively.

•
•
•

Provincial & District Financial Management Division
(PDFMD)
Financial Accountability & Inspections Division (FAID)
Internal Audit & Compliance Division (IACD)
Organisational Strategy Division (OSD)

Strategies
1. Support the implementation of the PFM
Sub-National Strategy by:
• Supporting the rollout of IFMS to
Provincial and District Finance
Offices and Provincial-LLGs and
DDAs.
• Implement a monitoring and
reporting system to oversight
Provincial and District Finance
Managers
preparation
and
submission of statutory financial
reports.
• Building PFM Capacity
•

Coordinate
construction
and
maintenance of Province & District
Finance Offices and Staff Housing.

Objective 3

Division
PDFMD

PDFMD

1. Revise and implement an operational
manual for the effective conduct of
A transparent and accountable
audits, inspections and investigations.
governance system that
2.
Prepare and implement an annual work
demonstrates best practice and
plan for high risk agencies and activities.
compliance with the PFMA
and other enabling legislations. 3. Develop a National Fraud Control Policy
and guidelines.
4. Develop and deliver a Fraud Awareness
Program for all staff engaged in public
financial management.

FAID

1. Develop 3-year Internal Audit Plan for
the Department of Finance using risk
based methodology to identify priorities.
2. Update the risk assessment framework
for IACD to enhance audit planning,
execution and reporting, including
update of key documents to reflect
international standards for internal
auditing (the International Professional
Practices Framework, IIA IPPF).

IACD

DEPARTMENT OF FINANCE STRATEGIC PLAN I 2018 - 2022
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•

STRATEGY &
GOVERNANCE WING

•
•
•

Provincial & District Financial Management Division
(PDFMD)
Financial Accountability & Inspections Division (FAID)
Internal Audit & Compliance Division (IACD)
Organisational Strategy Division (OSD)

Strategies

Objectives

Division

1. Review and update the key IACD
3.

4.
2.

3.
5.

6.
4.

5.
7.

Objective 4

A high performing department that is strategically focussed on staff development,
risk management, policy
coordination, performance.

documents in the Internal Audit Manual
to align with the IIA IPPF 2017, including
strengthening the risk based approach to
conducting audits, and updating the audit
reporting approach to include assurance
on risk and controls, and ideas for
implementing audit.
Develop and implement a sustainable
plan for the Public-Sector Audit Program
(PSAP) roll out of Internal Audit units
and Audit Committees to the Provinces,
including incorporating the Financial
Management Improvement Program
strategies to improve the internal audit
function as per the PEFA framework and
the IA Capability Model benchmarks.
Prepare for automating audit management
and operations by implementing Audit
management software such as Teammate.
consultation with FAID develop framework
(policy and procedures) for managing
complaints and requests for investigations
received by or referred to the Department
of Finance.
Conduct a review of the phones against
corruption program and develop
recommendations for strengthening the
initiative, including improved use of
technology, promoting awareness and
integration with PSAP.

1. Coordinate the development and
implementation of a Risk Management
Framework for the Department.
2. Develop and implement a performance
monitoring, evaluation and reporting
framework for the department.

monitoring, communicating and reporting on the
PFM reforms.

14
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OSD

STRATEGY &
GOVERNANCE WING

•

Financial Reporting & Compliance Division (FRCD)

•

Financial Control Division (FCD)

•

Payments Division

•

Financial Management Improvement Program (FMIP)

Strategies

Objectives

Division

3.

3. Develop and deliver effective staff
1.
development programs.
2.
4. Coordinate staff performance, appraisals
and reward systems and programs.
3.
5. Conduct risk-based programs to monitor
and improve staff health and wellbeing.
6.
4. Provide strategic and operational policy
advice to the Department’s executive
management, including preparation of
briefs and media releases on PFM reforms,
International engagements and policy
coordination.
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•

SUPPORT SERVICES
Objectives

(ICTD)
•

Non-Tax Revenue Division (NTRD)

•

Corporate Services Division (CSD)

Strategies

Division

Objective 1

1. Support the efficient functioning
of whole of government systems
components including, infrastructure,
licensing, contract and vendor
management and backend technical
support.
2. Identification and mitigation of issues
and risks to whole of government
systems as well as opportunities for
improvements.

ICTD

Objective 2

1. Assist with the technical aspects of
the nationwide whole of government
system rollout of IFMS, including
communication
design,
vendor
contract management and direct
support.

ICTD
Support FMIP/
IFMS

Objective 3

1. Undertake research and prepare
recommendations for NTR policy for
government, including:
2. Most appropriate operating framework
(legal, entity type and structure) to
oversee NTR management.
3. Opportunities to expand the revenue
base.
4. Effective systems for identification,
collection and reporting at all levels of
Government.
5. Partnership arrangements that will
enhance revenue optimisation.

NTRD

Objective 4

1. Develop and implement systems and
processes to ensure all non-tax revenue
is accurately collected, recorded and
remitted to the Consolidated Revenue
Fund (CRF) on a timely basis.
2. Collaborate with non-tax collection
agencies to complete annual reviews of
fees and charges.

NTRD

High quality ICT infrastructure,
system and technical support
to Government financial
management and related
systems.

Improved Public Financial
Management in provinces and
districts.

Strengthened policy measures
to manage and improve
identification and collection of
government non-tax revenue
(NTR).

Identify and optimise the
collection of government nontax revenue.

16
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Information Technology & Communications Division
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•

SUPPORT SERVICES
Objectives

Information Technology & Communications Division
(ICTD)

•

Non-Tax Revenue Division (NTRD)

•

Corporate Services Division (CSD)

Strategies

Division

Objective 5

1. Develop and implement an effective
monitoring and reporting system for all
public and statutory bodies collecting
non-tax revenue at the national and
sub-national levels, including oversees
missions.

NTRD

Objective 6

1. Identify all revenue’s held by public
and statutory bodies and ensure that
they are remitted appropriately into the
consolidated revenue fund through the
development of a conducive and effective
mechanism.
2. Asses and allow for revenue generating
public and and statutory bodies to retain a
resable amount of these revenues for their
operational purposes.
3. Bring the financial opearations of all
public and statutory bodies generating
revenue, under the scrutiny of the
annual appropriation process by 2020,
for enhanced financial management,
recording and reporting purposes.

NTRD

Objective 7

1. Develop and deliver a program for the
effective delivery of support services for
the department’s headquarters
2. Manage the Department of Finance
budgetary processes to ensure that
available funds are effectively used in
delivering its work programs.
3. Develop and implement transparent and
accountable systems for the provision of
high quality, cost-effective Government
office accommodation.
4. Coordinate the development and
management of special projects to
promote the department’s activities and
improve staff welfare.

CSD

Accurate and timely reporting
of NTR to enhance budget
and cash flow forecasting and
support funds releases for
service delivery.

Regularize the handling and
management of public monies
received by public and statutory
bodies through an act of parlaiment

High quality administrative
services and management of the
Department of Finance budget.
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O UR K EY STRATEGIC ENAB LER S
We are mindful that the Government is the country’s largest service provider, and any incremental
improvement in the management of public finances can positively impact millions of our people.
This Corporate Plan provides a clear pathway for transforming Public Financial Management.
Our key enablers for this transformation are:

• Developing a clear strategy

Long-term planning and a clear strategy for policy making, supported by an enabling
regulatory and legal framework is fundamental to our transformation of public financial
management.

• Commitment from the leadership

Visible leadership and the focus of senior management on good corporate governance.
Top management will be involved in informing strategy decision-making and have
responsibility for strategy implementation. We will also seek the understanding and
support from political leadership to continually improve public sector governance and
balance the dual challenge of delivering performance and compliance.

• Organisational and process design

We will implement our approved restructure and establish a well-networked matrix
organisation that empowers people to be innovative and reengineer our systems and
processes to develop performance improvements and efficiencies, while at the same time
retaining appropriate levels of accountability and risk management.

• Technology

We will move to a digital future through research of new information technology and
communications structures and processes. We will challenge existing boundaries, and
seek opportunities to develop partnerships and alliances so that technology can play its
key role as an enabler of transformation.

• People and culture

Skills and talent management reform will be achieved with the commitment of a highlymotivated, flexible, diverse and skilled workforce, capable of providing high-quality,
personalised public financial management services. Our employees need to have a robust
understanding of technology, particularly the GoPNG Integrated Financial Management
System, so that they can implement new ITC initiatives.
•

•

18
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Staff will be given the opportunity to demonstrate their potential and will be given
sufficient responsibility. We will provide incentives for innovation, collaborative
working and excellent service delivery. Also, indicators will be defined to measure
the performance of all our employees.
Culture change is essential if management skills and specialist expertise within the
Department of Finance are to be enhanced. This means empowering individuals
so that they are prepared to assume more responsibility, manage risks, and use
their initiative to get things done.
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OUR P E RF ORM A N CE M O N I TO R I N G ,
EVAL UAT ION A N D R EP O RTI N G
SYS T E M
We believe that the successful outcome of our Strategic Plan will be measured by a comprehensive
Monitoring and Evaluation program. This performance Monitoring and Evaluation Program will
form an integral part of our overall planning process. As such, we will put in place the following:
•

Monitoring and Evaluation Policy Framework;

•

Develop a Standard Performance Reporting templates;

•

Install basic Monitoring and Evaluation data management system; and

•

Establish Monitoring and Evaluation Reporting System.

OUR RIS K M A N A G EM EN T S Y S TEM
Effectively managing risk is critical to the Department’s strategic planning, management and
decision-making processes. Therefore, we will develop an effective framework for managing risks,
including:
•

Risk management policy and objectives. This will define the relationship between the
Department’s risk management philosophy, its risk appetite, accountabilities for managing
risk, and the resources and processes that will be dedicated to the management of risk.

•

Accountability. Accountability and responsibility for managing risk will be reflected in our
organisational structure and clearly defined in the roles and responsibilities of the Strategy
and Governance Wing and senior management team.

•

Integration. Integrating risk management into the governance, planning and management
processes within the Department will provide purpose in applying the risk management
process and relate risk back to the agency’s core business. Integrating specialist risk programs
into the agency’s overarching risk management framework will support the more efficient
use of resources and help provide greater assurance that these risks are being appropriately
managed.

•

Review and evaluation. Review and evaluation of both the risk management framework and
the application of risk management practice will be scheduled at regular intervals.

•

Positive risk culture. An agency’s commitment to managing risk is demonstrated by senior
executives and reflected in the organisation’s culture and processes. A positive risk culture
reflects an emphasis on the benefits of risk management to achieving our objectives.
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CONTACTS
Department of Finance Headquarters Directory
POSITION

CONTACT NO.

EMAIL ADDRESS

MINISTER
MINISTER FOR FINANCE

312 8870

FIRST SECRETARY

312 8872

ENQURIES

312 8712

PARLIAMENT

327 7345

HEADQUARTERS

20
2

SECRETARY

328 8455

SENIOR EXECUTIVE PERSONNEL ASSISTANT

328 8455

EXECUTIVE OFFICER

328 8418

DEPUTY SECRETARY – STRATEGY & GOVERNANCE

323 2743

DEPUTY SECRETARY - OPERATIONS

328 8060

DEPUTY SECRETARY – SUPPORT SERVICES

328 8455

EXECUTIVE PERSONNEL ASSISTANT

328 8060

FAS – CORPORATE SERVICES

328 8183

csd@finance.gov.pg

FAS – FINANCIAL CONTROLS

328 8201

fcd@finance.gov.pg

FAS – FINANCIAL REPORTING AND COMPLIANCE

328 8605

frcd@finance.gov.pg

FAS – INFORMATION & COMMUNICATIONS TECHNOLOGY

328 8277

ictd@finance.gov.pg

FAS – INTERNAL AUDITS & COMPLIANCE

3288 580

iacd@finance.gov.pg

FAS – NON-TAX REVENUE

328 8570

ntrd@finance.gov.pg

FAS – PROVINCIAL & DISTRICT FINANCIAL MANAGEMENT

328 8595

pdfmd@finance.gov.pg

FAS - PAYMENTS

328 8002

pd@finance.gov.pg

FAS – ORGANISATIONAL STRATEGY

328 8122

osd@finance.gov.pg

FAS – FINANCIAL ACCOUNTABILITY & INSPECTION

799 8000

faid@finance.gov.pg

PROGRAMME MANAGER – FMIP

328 8206

fmip@finance.gov.pg
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Provincial & District Finance Offices Directory
PROVINCES

CONTACT NO.

AUTONOMOUS REGION OF BOUGAINVILLE
P O BOX 121, BUKA
CENTRAL
P O BOX 525, KONEDOBU
CHIMBU
PRIVATE MAIL BAG, KUNDIAWA
EAST NEW BRITAIN
P O BOX 499, RABAUL
EAST SEPIK
P O BOX 1231, WEWAK
EASTERN HIGHLANDS
P O BOX 1077, GOROKA
ENGA
P O BOX 281, WABAG
GULF
P O BOX 93, KEREMA

9739272 / 8872

EMAIL ADDRESS
mkipau@gmail.com

3211194 /
73713527
70345601

ruth_gorua@finance.gov.pg

9828520/8220

steven.tamti@finance.gov.pg

8561037/1075

simon.tomba220@gmail.com

7323201/3377

vilo1351@gmail.com

5471252/1267
71569404
73075215

nlapakio@live.com

martha.kwaim@gmail.com

sineori@gmail.com

HELA

71254389

mdagoba@gmail.com

JIWAKA

74434082

barijohn0@gmail.com

MADANG
P O BOX 2030, MADANG
MANUS
P O BOX 513, LORENGAU
MILNE BAY
MOROBE
P O BOX 2342, LAE
NEW IRELAND
P O BOX 424, KAVIENG
ORO
FREE MAIL BAG, POPONDETTA
SANDAUN
P O BOX 60, VANIMO
SOUTHERN HIGHLANDS
P O BOX 22, MENDI
WEST NEW BRITAIN
P O BOX 198, KIMBE
WESTERN
P O BOX 150, DARU
WESTERN HIGHLANDS
P O BOX 103, MT HAGEN

8523229/1430

ptmadang@gmail.com

8523229/1430

leo_wangi@finance.gov.pg

4709231/9232
4731621/1617

pfmanager.milnebay@gmail.com

9842516/2390

dolorestore@gmail.com

3297069/7055

mathew_konzel@finance.gov.pg

8571599/1293

benpoya03@gmail.com

5491717/1775
73451835
9835848/5846

kevinpur53@gmail.com

5481456/1455

lewakolomba@yahoo.com

542 1377/1882
76597882

timrapula@gmail.com

soten.urian@gmail.com

simon_parak@finance.gov.pg
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Regional Finance Inspectors Directory
REGIONS
ISLANDS REGIONAL OFFICE
P. O. Box 2069
KOKOPO, ENB
HIGHLANDS REGIONAL OFFICE
P. O. Box 786
Mt. HAGEN, WHP
MOMASE REGIONAL OFFICE
P. O. Box 1107
LAE, MP
SOUTHERN REGIONAL OFFICE
P. O. Box 1983
BOROKO, NCD
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TELEPHONE.

EMAIL ADDRESS

9828635/9828634

peter_tadiring@finance.gov.pg

5423569

lambi_kinch@finance.gov.pg

4726031/4721999

stanley_silio@finance.gov.pg

79986000/
Ext 8048

lakari_wambe@finance.gov.pg
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